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THIS AGREEMENT, made effective the 1st day of January, 1998, by and between THE
COUNTY OF MONTGOMERY, a municipal corporation of the State of New York, with offices
in the County Office Building, Fond~ New York, hereinafter referred to as the "EMPLOYER" and
. CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL 1000 AFSCME AFL-CIO
for THE MONTGOMERY COUNTY OFFICE, PUBLIC WORKS AND INFIRMARY UNITS,
LOCAL 829, an unincorporated association with offices located in Fonda, New York, hereinafter
referred to as the "CSEA."
WHEREAS, the parties hereto desire to promote harmonious and cooperative relationships
between them in accordance with the policy expressed in the Public Employees Fair Employment
Act, Article XIV of the Civil Service Law, Sections 200 and 212,
NOW, THEREFORE, in consideration of the premises, it is mutually agreed between the
parties hereto as follows:
ARTICLE I
EMPLOYEE ORGANIZATION RIGHTS, RECOGNITION AND DUES DEDUCTIONS
Section 1 - Dues Deduction
a. The CSEA shall have the exclusive right to Payroll Dues Deductions.
b. The EMPLOYER shall deduct from the wages of the employees and remit to CSEA
any amount for those employees who signed authorization cards permitting such payroll deductions.
The EMPLOYER agrees to deduct from the wages of all non-CSEA members within
the bargaining unit an agency shop fee in the amount of dues levied by CSEA. Such sums shall be
transmitted to CSEA, 143 Washington Avenue, Albany, NY. The EMPLOYER shall not be liable
to any employee for any deduction made pursuant to this Section and CSEA agrees to save and hold
the EMPLOYER harmless, including legal fees and other reasonable and necessary expenses, against
any claim whatsoever arising out of the deduction and transmittal of the agency shop fee. The
EMPLOYER agrees to cooperate with CSEA in its compliance with the advance reduction/refund
requirements of applicable law by furnishing CSEA with the names and addresses of agency shop
fee payers and assisting CSEA in locating agency shop fee payers in the event CSEA is unable to
=
locate them.
The CSEA affirms that it has adopted such procedure for refund of agency shop fee
deduction as required by Section 3 of Chapter 677 and 678 of the Laws of 1977 of the State of New
York. The provision for agency shop fee deduction shall continue in effect as long as CSEA
maintains such procedure. The agency shop fee deducted shall be made following the same
procedure as applicable for dues checkoff except as may be required by law or this agreement.
c. Deductions shall be made uniformly and consistently on each payday of the month.
Funds thus collected shall be transmitted to the Treasurer ofCSEA, Inc., 143 Washington Avenue,
Albany, New York 12224.
d. Deductions authorized by any employee shall continue as so authorized unless and
until such employees notify the EMPLOYER of their desire to discontinue or to change such
authorization in writing. Notification of discontinuance of deductions shall be in writing and signed
by the employee and submitted to the Montgomery County Personnel Officer in triplicate. One copy
shall be forwarded to the Treasurer of CSEA by the Montgomery County Personnel Officer. One
copy shall be sent to the Montgomery County Local and one copy shall be retained by the
EMPLOYEE.
e. The CSEA assumes responsibility for the disposition of such funds so deducted once
they are turned over to CSEA.
Section 2 -Recognition
The EMPLOYER recognizes the CSEA as the sole and exclusive representative for all full-
time employees, exclusive of those specified in Appendix A, for all conditions of employment~ and
the administration of grievances for the maximum period stipulated by the Public Employees Fair
Employment Law.
Section 3 - Employee Organization Rights
a. The EMPLOYER shall grant a total of twenty-five (25) work days of employee
organization leave time during each year of this Agreement as follows:
1. An aggregate of fifteen (15) days per year inclusive of travel time, for the
purpose of one (1) County-wide delegate to attend Statewide union
conferences, conventions and meetings of the State CSEA
2. An aggregate of ten (10) days per year inclusive of travel time, for utilization
by the Union officers (President, Vice-President, Secretary and Treasurer)
and/or designees for the purpose of attending conferences and conventions,
and to carry out the responsibilities of such offices.
3. With respect to (a)(l) and (2), the above-designated individuals shall submit
to their Department Head or designee, the Personnel Officer and the County
Administrator, a request for such leave, on the official County form, no later
than ten (10) working days prior to the commencement of such leave. The
Department Head will respond to such request no later than five (5) days
prior to the scheduled commencement of the leave. Such 10 day notice may
be waived by the Department Head.
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4. Allocation of time in 1 and 2 above may be shifted by CSEA at its discretion,
but in no event shall the aggregate total time exceed twenty-five (25) days per
year.
b. The EMPLOYER shall provide to the 'President of Local 829 OF CSEA, copies of
resolutions pertaining to Employer - Employee relations that are adopted by the Board of
Supervisors. Employee representatives designated by the President of Local 829 ofCSEA, shall also
be permitted to appear at public hearings of the Board of Supervisors upon written request to the
County Administrator at least five (5) days prior to the meeting.
c. Each unit of CSEA shall maintain and provide to the County Administrator, by
January 15th of each year of the contract, and when changes occur, a list of all Union officers and
shop stewards. Failure to provide said list may result in the denial of Union leave to any person not
on the list.
d. Local 829, CSEA, Inc., shall have the right to post notices and communications on
the bulletin board area reserved to CSEA and maintained on the premises and facilities of the
EMPLOYER, subject to the approval of the contents of such notices and communications by the
Courity Administrator. The Officers and Agents of Local 829, CSEA, Inc., shall have the right to
visit the Employer's facilities for the purpose of adjusting grievances and administering the terms
and conditions of this contract, with notice to the County Administrator. The County Administrator
may deny access to the County facilities, with notice to the Unit President. Such access shall not
routinely or arbitrarily be denied.
e. The County will allow the County employee who is elected to the State CSEA, Inc.,
Board of Directors free time to attend Board's meetings subject to the operating needs and approval
.,
~
of the County. The allowance shall not exceed eighteen (18) days per annum and the County shall
be reimbursed annually for the salary and fringe benefit costs so expended, by the Montgomery
County Office, Public Works and Montgomery County Meadows Units of Montgomery Local 829.
. Approval shall not be routinely or arbitrarily denied.
.
ARTICLE II
COMPENSATION
Section 1 -Titles
a. A list of titles and the respective salary grades for each title shall be annexed as
Appendix B.
Section 2 - Compensation (1998-2002)
a. The salary schedules for the term of this Agreement, are annexed hereto as Appendix
E.
b. Employees shall be paid under the Montgomery County salary schedules as
established. Under the salary schedules, all eligible employees shall receive the base salary on their
first anniversary date, which shall be defined as one (1) year from the original date of permanent
hire. Thereafter, employees shall receive longevity as provided in Section 3 below.
c. Any employee classified other than permanent appointment will not be eligible to
receive the base rate until permanent appointment is secured. If employment has 1?eenfor at least
one (1) year, the employee shall receive the base salary beginning the next pay period immediately
following permanent appointment.
d. There shall be a 10% night differential for all employees who work the second and/or
4
third shifts. A second or third shift employee who works the first shift shall not be paid shift
differential for hours worked during the first shift. Any employee who works on the second or third
shift shall be paid shift differential for hours worked on the second or third shift. Shift differential
shall not be paid to employees absent due to sick leave. . -
e. All employees in the bargaining unit shall be paid on a Monday through Sunday bi-
weekly work week and shall be paid the following Thursday for the bi-weekly work week ending
on the prior Sunday.
Section 3 - Longevity Program
a. Effective January 1, 1998, employees shall be entitled to longevities as provided in
the annexed salary schedules.
b. For the purpose of this Longevity Program, service will be deemed continuous under
the following conditions: absence from service does not exceed five (5) years and resulted from one
of the following -personal illness, accident, educational pursuits, military service or lack of work.
c. Eligibility: If an employee's anniversary date falls between January 1st to June 30th,
he/she shall be eligible for the increment on January 1st of that year. In the event that an employee's
anniversary date falls between July 1st to December 31st, he shall be eligible for the increment on
July 1st of that year.
Section 3 - Uniform Allowance
a. There shall be an annual uniform allowance for the following full time personnel:
Public Health Nurses; and the following employees who work at the Montgomery County Meadows-
Laundry Personnel, Nursing Personnel, Kitchen Personnel, Maintenance Personnel. and
Housekeeping Personnel. Effective January 1, 1998, the uniform allowance shall be $150.00.
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Effective January 1, 1999, the unifonn allowance shall be $175.00. Effective January 1,2001, the
unifonn shall be $200.00 for the remaining years of the agreement.
b. Upon completion of the first year of service, an employee shall receive, on their
anniversary date, 100% of the unifonn allowance. On the next payment date, the employee shall
receive a pro rata portion of the unifonn allowance. Thereafter, payment shall be made pursuant to
the following schedule:
Unifonn allowance shall be paid, one-half on the fITstfull payroll period in January and one-
half on the first full payroll period in July of each year.
c. Effective January 1, 1994, all non-administrative employees in the Department of
Public Works shall receive unifonns through a unifonn maintenance service. Employees receiving
unifonns shall be required to wear them.
Section 4 - Overtime
No overtime compensation shall be allowed except by resolution of the Board of Supervisors,
Department of Public Works excluded by emergency situations.
Section 5 - Mileage Allowance
a. All County personnel authorized by the Department Head to use their personal
vehicles for the express purpose of conducting County business, shall be reimbursed at the rate equal
to the Internal Revenue Service allowable deduction. Any changes in the IRS rate shall be applied
prospectively only.
Section 6 - Meal Allowance
Employees who are eligible for reimbursement for meals pursuant to County policy shall be
reimbursed as follows: upon mutual ratification of the Agreement: Breakfast: $4.50; Lunch: $7.50;
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Dinner: $12.00.
Effective January 1,2001: Breakfast: $5.00; Lunch: $8.00; Dinner: $13.00.
Employees shall be required to submit appropriate receipts for reimbursement.
Section 7 - Business Automobile Insurance Premium .
a. All county personnel required and authorized by their department head to use their
own vehicles for the express purposes of conducting County business, shall, upon proof of payment
of business premium notice, be reimbursed for the difference between the Automobile Liability
Insurance Premium normally carried by the employee for pleasure and that required by the Insurance
Carrier for the "business" use of the vehicle.
Section 8 - Tuition Reimbursement
Employees shall be reimbursed for tuition upon completion of college or other courses which
are job-related or which are necessary for a job-related degree. The County agrees to provide
$5,000.00 for the bargaining unit in each of years 2 and 3 of the Agreement, and $7,500.00 for the
bargaining unit for years 4 and 5 of the Agreement. Courses must be pre-approved by the
Department Head and Personnel. Employees may not take more than six (6) credit hours in any year
and must receive a grade C or better. Employees who leave within two (2) years after the
completion of the semester in which the employee was reimbursed, shall reimburse any monies' paid
to the County. The County shall reimburse $75.00 per credit hour for courses taken at Fulton-
Montgomery Community College and $50.00 per credit hour for non-FMCC courses. Employees
shall be reimbursed on a "first-serve, first-come basis" until the monies are exhausted.
Section 9 - Labor/Management Committee
a. The parties hereto believe that to continue a harmonious and cooperative relationship
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and to increase the efficiency and welfare of the County, that periodic meetings of
Labor/Management Committee be established, wherein both the representatives of each Unit and
Management may discuss complaints, eliminate problems or resolve potential grievances.
b. The Labor/Management Committee 'shall meet on a as-needed basis. All
Labor/Management meetings must be agreed to between the appropriate unit president and the
County Administrator or designee, with notice to the Local President.
c. No more than five (5) union employees shall serve on the Labor/Management
Committee. It is understood by and between the parties that where the Labor/Management
Committee is discussing an issue pertaining to a specific unit(s) or department(s), members of the
Labor/Management Committee from other units/departments whose attendance is not necessary,
shall not attend the meeting.
d. The parties agree to discuss during the term of this agreement at Labor Management
.
the establishment of flexible work schedules and issues pertaining to grade allocations.
ARTICLE III
. WORK DAY, WORK WEEK
Section 1 -County Offices
a. The normal work schedule in the majority of departments shall be from 8:30 a.m. to
4:00 p.m., with one-half hour for lunch, on each business day Monday through Friday. This shall
not pertain to offices of the County which must remain open past 4:00 p.m. by law. Employees shall
be required to punch time clocks at the beginning and end of each work day and going out and
returning from lunch, unless otherwise agreed. The normal work schedule may be changed when
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operational needs require, upon four-weeks notice, except in an emergency. Prior to the change, the
County will meet and confer with the appropriate unit president. When changes in work schedules
are necessary, employees shall be initially selected from among qualified volunteers, then on a
rotating seniority basis, if qualified.
b. The above schedule shall prevail throughout the year except for the months of July
and August when the daily work schedule will be from 9:00 a.m. to 4:00 p.m., with one hour for
lunch.
c. One (1) fifteen (15) minute coffee break shall be allowed between 9:30 - 11 :OO.AM
in the morning and one (1) fifteen (15) minute coffee break shall be allowed between 1:30 -3:00 PM
in the afternoon.
d. In the event that an employee is required to work beyond their normal 35 hour work
week, with the prior approval of their Department Head (or designee), the employee will be
permitted to use such accumulated compensatory time (between 35 and 40 hours) with the prior
approval of the Department Head. Employees may accrue up to 14 hours of compensatory time for
work between 35 and 40 hours in a work week, except for work in December, which shall be paid
at straight time. Any time in excess of 14 hours shall be paid at straight time. All unused
compensatory time earned prior to December 1st shall be paid in December and shall not be carried
over until the next fiscal year. Compensatory time may be used with the approval of the Department
Head.
e. Overtime at the rate of one and one-half (1 ~) times the employee's regular rate of
pay (less differentials) shall be paid for those hours authorized and worked beyond forty (40) hours
in anyone week. For the purposes of computing overtime, work of seven (7) minutes or less beyond
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an employee's normal work day shall not be considered as time worked. Work of eight (8) minutes
or more beyond an employee's normal work day shall be considered as time worked for the purposes
of computing overtime beyond forty (40) hours in a work week. In computing the work week for
overtime purposes, compensable leave, other than sick leave, shall be considered as time worked.
Compensatory time must be used in increments of one-half hour.
f. Employees who work in the Montgomery County Meadows shall receive overtime
as follows:
f (i) Employees who work a 40 hour work week shall be paid overtime after 8 hours in
a work day and 80 hours in a bi-weekly period;
f(ii) Employees in positions at the Montgomery County Meadows who as of the signing
of this Agreement receive a paid lunch due to operational needs, shall continue such practice.
g. Employees are expected to be at their work locations at the start of their work day.
The Department Head shall excuse tardiness for good and sufficient reason. Consistent tardiness
may be the subject of disciplinary action. Prior to being disciplined, the employees shall be
counseled, at which time, the employee shall, upon request, be afforded Union representation.
Section 2 - Public Works Department
a. The normal work schedule in the Public Works Department shall consist of five '(5)
eight-hour days, Monday through Friday, with one-half (1/2) hour for lunch on each business day.
The normal work day shall start between 6:00 a.m. and 8:30 a.m. The normal starting time may be
changed when operational needs require, upon four-weeks notice, except in an emergency. Prior
to the change, the EMPLOYER shall meet and confer with the appropriate unit president. When
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changes in work schedules are necessary, employees shall initially be selected from among qualified
volunteers, then on a rotating seniority basis, if qualified. The work schedule for DPW clerical
personnel shall be established pursuant to Article III, Section 1.
b. A ten (10) minute coffee break is allowed at 9:00 a.m. and 2:00 p.m. or thereabout
depending upon particular work assignments.
c. A five (5) minute wash-up period will be allowed before lunch, and a ten (10) minute
wash-up and clean-up period will be allowed before the end of a day's work.
d. Employee's wages will be computed from the hours shown on their time clock card.
A composite of fifteen (15) minute tardiness up to a half-hour in one (1) week will mean a half-hour
deduction. A fifteen (15) minute overtime will likewise mean one half-hour compensation. All
tardiness and overtime will be computed accordingly.
e. Overtime at the rate of one and one-half (1 1/2) times the employee's regular rate of
pay shall be paid for those hours authorized and worked beyond eight (8) hours in anyone day
and/or forty (40) hours in anyone week. In computing the work week for overtime purposes,
compensable leave, other than sick leave, shall be considered as time worked.
Section 3 - Other Departments
a. In institutions and in positions requiring field service, emergency or continuous
service, the hours of work will vary. The prevailing work schedules and practices as established in
these departments will continue as presently practiced, except that the work schedule and practices
may be changed when operational needs require upon four-weeks notice, except in an emergency.
Prior to the change, the County will meet and confer with the appropriate unit president. When
changes in work schedules are necessary, employees shall initially be selected from among qualified
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volunteers, then on a rotating seniority basis, if qualified.
Section 4 - Time' for Employees in Travel Status
Employees shall be compensated for out-of-town travel consistent with the provisions of the
Fair Labor Standards Act.
ARTICLE IV
HOLIDAYS WITH PAY
Section 1 -Holidays with Pay
a. The following days shall be designated as holidays:
New Year's Day
Martin Luther King's Birthday
Washington's Birthday (President's Day)
Good Friday (Election Personnel Only)
Memorial Day
Independence Day
Labor Day
Columbus Day
Election Day (Except Election Personnel)
Veteran's Day
Thanksgiving Day
Day After Thanksgiving
Christmas Eve
Christmas Day
b. Unless on vacation, bereavement leave, personal leave, other compensable leave, or
unless they can show proof of illness, all county employees failing to report for work and remain at
work for one half day on the working day prior to and immediately after a holiday shall not be paid
for the holiday.
c. When any of the holidays hereinabove mentioned falls on a Sunday, the following
Monday is hereby designated as such holiday for County employees. When any of such holidays
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Hrs Hrs
35/wk 40/wk
10 days 70 80 after 1 year
11 days 77 88 after 2 years
12 days 84 96 after 4 years
13 days 91 104 after 6 years
14 days 98 112 after 8 years
15 days 105 120 after 10 years
20 days 140 160 after 20 years
falls on a Saturday, the Friday prior to the Saturday holiday shall be celebrated as the holiday.
d. If the County Employee is required to work the whole or part of any said holiday,
such employee shall be allowed either whole or part of another day for each holiday worked. Those
employees who are required to work New Years' Day, Thanksgiving Day or Christmas Day shall
receive time and one-half for all hours worked in addition to being allowed an in-lieu of day. (For
example, an employee working eight hours on Thanksgiving shall receive twelve hours pay in
addition to another day in lieu thereof.)
ARTICLE V
V ACATION WITH PAY
Section 1 -Vacation Schedule
a. All employees within the bargaining unit, who have been in continuous service for
at least one (1) year shall be entitled to vacation with pay in accordance with the follo~ing schedule:
In the year in which an employee leaves the service of the County for any reason, including
death, a proportionate part of annual vacation pay shall be granted.
b. All vacation shall be taken in the anniversary year during which the employee
becomes entitled thereto, and no part of such vacation shall be carried over from one year to another
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unless the pressure of work in the particular department makes it impossible for the supervisor and/or
department head"to approve a vacation during such year, in such case, the vacation for that year or
any unused portion thereof, shall be added to the vacation to which the employee is entitled during
the following year. Vacations shall be taken only at a time approved by the supervisor and/or
department head under whom such employee works. Any vacation carry over must be used in the
subsequent anniversary year. However, any vacation carried over from one year to another must be
reported to the Personnel Committee.
c. An employee contemplating retirement who has unused vacation time standing to his
credit, shall notify his/her department head in writing of his intention to retire at least sixty (60) days
prior to the date of his separation. During the sixty (60) days, the employee shall take his vacation
time unless he elects to receive payment for such vacation time at retirement and has so informed
his department head in his retirement letter.
d. Employees who work in departments not authorized to close at 4:00 p.m. during July
and August of each year, shall be entitled to four (4) weeks vacation after fifteen (15) years of
continuous service in said department.
e. Vacation may be used at the times desired by the employees to the extent practicable
in the light of needs of the Department.
f. All employees of the Department of Public Works who are entitled to a vacation shall
submit their application form (2V Rev. 1/64) at least fifteen (15) days in advance of the week they
wish off. All requests for vacation must start with the Foreman's approval, with final decision made
by the Commissioner of Public Works or his designee. Whenever possible, seniority shall be given
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priority, however, seniority shall not be a factor after the fifteen (15) day notice.
g. Vacation shall be used in minimum increments of one (1) hour. This provision shall
not apply to the Department of Public Works field personnel, which shall continue its current
practice.
ARTICLE VI
LEAYES
Section 1 -Sick Leave
a. Reasons for granting Sick Leave: Sick Leave with pay shall be granted by the
supervisor and/or department head to an employee when incapacitated or unable to perfonn the
duties of his position by reason of sickness or injury. Employees may use accumulated sick leave
for illness in the immediate household family.
b. An employee shall not be entitled to sick leave with pay until the employee has
completed six months of continuous service. During the first six months of employment, employees
shall accrue, but may not use, sick, leave.
Sick leave may only be used in one hour increments, except for doctor's appointments or
emergencies. Employees in the Department of Public Works, other than those assigned to' road
crews may use sick leave in one hour increments. Use of sick leave in one hour increments by
employees in the Department of Public Works shall be for an eighteen month trial period. Prior to
the end of the trial period, the parties shall meet to discuss whether the provision shall be continued.
Employees assigned to road crews in the Department of Public Works shall continue to use sick
leave pursuant to the current practice.
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Sick leave credits are earned by full time employees on the following basis: The employee
will accumulate 'one (1) day sick leave for each month of service, such accumulation shall not exceed
165 days. No credit for sick leave under this rule shall be allowed unless the employee has been on
full pay status at least fifty percent (50%) of the working days of the calendar month.
c. Transfer of Sick Leave Credits: In case of transfer within County servIce,
accumulated sick leave shall be transferred with the employee and he shall receive credit in the
department to which he is transferred.
d. Reinstatement of Sick Leave: Employees who are granted a leave of absence not
exceeding one (1) year, shall not lose accumulated sick leave due to their leave of absence from
County employment and are eligible to use these sick leave credits upon resumption of their County
position.
e. Sick Leave Records and Reports: The Personnel Department shall maintain a written
record of the attendance and sick leave status of each county employee. At the close of a calendar
year, the Personnel Department shall file a written record of all accumulated sick leave credits with
the Personnel Committee of the Board of Supervisors and with the respective heads of each county
department. Upon request, an employee's record shall be made available to the employee.
f. Notice of Absence on Sick Leave: When absence is required under this rule, the
employee shall report same to the supervisor and/or department head within one half hour of the start
of the work day (except in the Montgomery County Meadows, where employees shall notify the
Department prior to the start of the employee's shift for absences due to illness). In positions
requiring replacement in case of absence, the time for reporting absence shall be left to the discretion
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of the department head and the department rule governing the time of reporting shall be filed with
the County Adrriinistrator. In case of failure to report within the stated time limit, unless for reasons
satisfactory to the supervisor and/or department head, the absence shall not be deducted from sick
leave and shall be considered as time off without pay:
g. Verification and Proof of Illness: A Certificate of Affidavit showing incapacity and
inability of the employee to perform his duties issued by the attending physician may be required
by the department head in case of absence of more than one (1) day. Except for a concerted action
by employees, it is agreed that such requirement is not intended for blanket application on a
department-wide basis.
In instances where the department head may suspect a pattern of abuse of sick leave, he may,
upon advanced notice, require an employee to provide proof of illness at any other time. The
Department Head may also require the employee to be examined at the expense of the EMPLOYER
by a physician designated by the County Administrator.
If an employee fails to submit proof of illness when required to do so, the absence shall not
be deducted from sick leave and shall be considered as time off without pay. If the proof submitted,
other than a doctor's statement, in judgment of the department head, does not justify the employee's
absence, such absence shall not be deducted from sick leave and shall be considered time off without
pay.
h. Sick Leave and Workers' Compensation: Employees absent from work because of
a work incurred injury or disability shall use available sick leave time only during the required
statutory waiting period (7 days).
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1. Sick Leave Buy-Back Plan:
Employees may sell accumulated sick leave credits back to the EMPLOYER at the
rate of$25.00 per day with a maximum sell back of twelve (12) days in any fiscal year.
The employee shall provide his/her Department Head with a written notice by the first of
October preceding the start of the new year (January), of their intent to utilize the sick leave buy
back plan.
J. Sick Leave Credit Upon Retirement
Effective March 1, 1992, upon retirement, an employee shall be credited with fifty
($50.00) dollars for each day of unused sick leave to be used to offset the Retiree's share health
insurance. This shall be independent of any retirement credit under Section 41J of the Retirement
and Social Security Law.
Section 2 - Personal Leave
a. Personal Leave is leave with pay granted for the purpose of religious observance or
personal business.
b. Effective January 1st of each year, employees shall be granted five (5) personal leave
days per year, except as provided under subsection (c).
c. New employees may not use personal leave during the first six months of
employment. At the end of six months, the employee shall receive two days of personal leave.
Thereafter, the employee shall accumulate leave at the rate of one day for each three months of
service through the end of the fiscal year during which they became employed.
d. Except for religious observance, or conditions that might arise beyond the control of
the employee, not more than two (2) days leave may be granted consecutively.
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e. Whenever possible, forty-eight hour notice must be given to the Department Head.
In emergency situations, an employee is expected to call in within one half hour of the start of the
employee's work day. Failure to call in as required, may result in leave without pay.
f. Personal leave may be granted only with the approval of the department head and can
be used in minimum increments of one hour.
g. Unused personal leave time shall be carried over at the end of the year and credited
as accumulated sick leave.
Section 3 - Bereavement Leave
a. Five (5) days excused time with pay will be granted to employees for the death of a
spouse or child.
b. Three (3) days excused time with pay will be granted to employees for the death of
the following: father, mother, father-in-law, mother-in-law, grandparent, brother, sister,
grandchildren, or any person who lives in the household of the employee.
c. One (1) day excused time with pay will be granted to employees for the death of the
following: step-mother, step-father, brother-in-law, sister-in-law, aunt or uncle.
Section 4 - Jury Duty
a. Any County employee who serves onjury duty shall be excused from hislher required
County employment with pay during hislher requested attendance in court. Employees who are
assigned to other than the day shift who are required to serve on jury duty shall be reassigned to the
day shift during the period of jury duty. During the period of their absence from regular
employment, the employee shall report to their department head for any portion of the normal
scheduled work day remaining after they are excused from jury duty for the day.
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b. Any compensation, exclusive of mileage, received for jury duty shall be returned to
the County Treasurer within five (5) days of the time it is received.
Section 5 - Maternity and Child-Rearing Leave
a. Pregnant employees may be asked or encouraged to report the existence of pregnancy,
but they may not be required to do so. Where the nature of the duties performed may be particularly
hazardous or burdensome during pregnancy, they should be asked or encouraged to do so. In any
case where the pregnancy may cause the employee to become medically disabled, she may be
required to submit medical evidence as to her fitness for the performance of her duties and/or she
may be required to undergo a medical examination, at the expense of the department or agency, by
a physician designated by the appointing authority. A pregnant employee who is determined to be
medically disabled from the performance of her duties must be treated the same as any other
employee similarly disabled insofar as disability leave benefits are concerned.
b. In general, disabilities arising out of pregnancy or childbirth shall be treated the same
as other disabilities in terms of eligibility for or entitlement to sick leave with and/or without pay,
extended sick leave, and sick leave at half-pay. Absences during pregnancy or following childbirth
may be charged to vacation, overtime or personal leave irrespective of whether the employee is
disabled. An employee unable to work and on leave of absence because of pregnancy or childbirth
shall not be allowed to charge such leave to sick leave credits unless she is determined to be
medically disabled from the performance of her duties and then only for such period of her leave as
she continues to be so disabled. At the discretion of the appointing authority and upon request of
the employee, leave without pay may be granted during pregnancy and prior to the onset of any
medical disability.
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c. Upon termination of pregnancy and the period of disability related thereto, an
employee may request leave of absence for child-rearing purposes. Such requests may be approved
for a reasonable period of time and, at the discretion of the appointing authority, may be approved
for additional periods. A "reasonable period of time". for an employee who ceases to be disabled
from the performance of her duties within three or four weeks following childbirth would be six (6)
months. For an employee who continues disabled for four (4) months following childbirth, a leave
of absence for three (3) months would -be reasonable. Except in the case of continuing disability,
any leave of absence beyond the seventh (7th) month period following childbirth shall be at the
discretion of the appointing authority.
d. A pregnant employee holding her position by permanent or temporary appointment
is entitled to leave with full pay and/or without pay while unable to work because of pregnancy or
childbirth as described above.
e. In cases of legal adoption under Article 7 of the Domestic Relations Law leave for
child-rearing purposes shall be granted where the adoptive child is required to reside with the
adoptive parents for at least six (6) months -priorto an order of adoption being made. In such cases,
leave for child-rearing purposes shall.be granted for six (6) months commencing from the date the
adoptive child begins actual full-time residence with the adoptive parents. Additional leave for
child-rearing purposes may be granted in the discretion of the appointing authority; provided,
however, child-rearing leave shall not exceed a period of two years cumulatively.
Section 6 - Family and Medical Leave Act
Family leave shall be granted to an eligible employee to a total of twelve work weeks of
leave during any twelve month period for the following:
21
Leave for the birth of a child or the placement of a child with the employee for adoption or
foster care shall be deemed to satisfy the requirements of the Federal Family Medical Leave Act.
A. Because of the birth of a son or daughter of the employee and in order to care for s~ch
son or daughter;
B. Because of the placement of a son or daughter with the employee for adoption or
foster care;
C. In order to care for the spouse, son, daughter, or parent of the employee, if such
spouse, son, daughter, or parent has a serious health condition;
D. Because of a serious health condition that makes the employee unable to perform the
functions of the position of such employee;
An eligible employee shall be required to use accrued paid vacation, personal leave, or family
leave of the employee for the leave provided under subparagraphs A, B, or C above. An eligible
employee shall be required to use accrued paid vacation leave, personal leave or sick leave for leave
provided under paragraph C or D above for any part of the twelve week period of such leave.
The County shall maintain coverage for health insurance to an employee on leave pursuant
to this section for the duration of the twelve week p~riod, and under the conditions coverage would
have been provided if the employee had continued in employment continuously for the duration of
such leave. The County may recover the premium that the County paid for maintaining coverage
for the employee under such group health plan during any period of unpaid leave if the employee
fails to return from leave after the twelve week period and (1) the employee fails to return for a
reason other than the continuation, recurrence, or (2) onset of a serious health condition that entitles
the employee to leave under subparagraph C or D above or, other circumstances beyond the control
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of the employee.
Nothing contained in this provision shall otherwise limit the obligations of the employer or
the employee under the provisions of the family leave act.
Section 7 - Volunteer Emergency Respondents
Employees who are volunteer emergency respondents (ambulance corps and fire department
personnel) who are called into service prior to the beginning of their scheduled work time, may be
paid a maximum of one-half (Y2)of a normal day's work when such duty delays their reporting to
work on time. In order to receive such compensation, however, the employee must produce, within
three (3) business days, a written, authenticated notice signed by the ambulance corps or fire
department official in charge at such emergency scene. Such written notice must indicate the time
of arrival and departure of the employee in question.
This section shall not be construed to grant permission to County employees who have
already reported to work to leave their designated County work site because they have been
requested by their volunteer service to an emergency scene, except under the most extenuating of
circumstances, and then only with the approval of the department head or designee.
ARTICLE VII
INSURANCE
Section 1 - Hospital and Medical Insurance
a. The County shall provide a health insurance plan administered through APA in effect
on January 1, 1998. Effective January 1, 1999, the APA Plan shall be modified as agreed in the
negotiations for this agreement.
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The County will provide CSEA with at least sixty (60) days notice of any contemplated
change during which time the parties will seek agreement based solely on the matter of benefit and
claim comparability with the plan in effect at the time of said change.
b. The employer may also offer the employees and their dependents the option of
enrollment in the following federally qualified health maintenance organizations: MVP Co-Plan 15
Plus and CHP Share Plan 10.
c. Effective January 1, 1998, all employee shall contribute five percent (5%) towards
the health insurance premium for a plan in which the employee is enrolled.
The County agrees that for 1999, employees who are enrolled in the APA Plan shall not
contribute any more than was contributed in 1998. Effective January 1,2000, employees in the APA
Plan shall contribute five percent (50/0)towards the APA health insurance premium
Effective July 1, 2002, all employees shall contribute ten percent (10%) towards the
appropriate health insurance premium.
d. The County shall provide individual vision coverage. Employees may elect
dependent coverage through their payroll deductions.
e. Employees who are covered by any other health insurance plan may elect not to
receive health insurance provided by the County. In such cases, the County will provide a "trust
account" representing thirty percent of the premium savings to the County as a result of the
employee voluntarily not receiving or voluntarily reducing health coverage. This amount will be
paid to the employee in December of each year. Employees must elect not to receive health
insurance in December for the following year and may not elect to reenter the County's health
insurance plan unless the employee is no longer covered by any other health insurance. In such a
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situation, the employee may elect to reenter the County plan without any waiting period.
Employees shall receive thirty (30%) percent of the premium savings for voluntarily not
receiving or by reducing health coverage.
Section 2 - Dental Insurance
The County shall provide individual dental coverage.
ARTICLE VIII
ADDITIONAL PENSION BENEFITS
Section 1 -New York State Retirement Plan
a. The County shall participate in the New York State Employees' Retirement System
with all the rights and benefits presently provided by the Career Retirement Plan under Section 75i
of the Retirement and Social Security Law.
b. Mandatory retirement shall be as required by law.
c. In addition to the adoption of the 75i Plan, the Board of Supervisors shall adopt the
following options:
1. Section 41J (application of unused sick leave as additional service credit
upon retirement).
2. Section 41k (military World War II service credit buy back).
3. Section 60b (guaranteed minimum death benefit of three times annual rate of
pay, but limited to $20,000).
4. Tier I Employees under Section 60 of New York State Retirement Laws.
5. Tier II Employees under Section 448 of New York State Retirement Laws.
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6. Tier III Employees under Sections 508 and 606 of New York State
Retirement Laws.
7. Tier IV Employees under Section 606 of New York State Retirement Laws.
ARTICLE IX
WORKING CONDITIONS
Section 1 - Job Classification
Employees shall have the opportunity to apply to the County Personnel Officer for the
purposes of reallocating hislher job title. Claimed violations of this provision are not arbitrable.
Section 2 - Notice of Change
The EMPLOYER and the Department Head shall discuss with the CSEA at least seven (7)
days in advance of any change in work methods or working conditions except where such change
is required because of an emergency or major disaster over which the EMPLOYER has no control.
Section 3 - Pay Period
The EMPLOYER shall see to it that all employees are paid every two (2) weeks.
Section 4 - Past Practice Clause
All rules, regulations and practices of the EMPLOYER not modified by this Agreement, shall
continue in full force and effect.
Section 5 - Out-of- Title Work
Employee assigned to work in a classification having a higher salary level shall be paid the
higher applicable step after completing a cumulative of ten (10) work days in such higher
classification. Payment shall be made within the quarter such pay is earned.
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Section 6 -Extra Compensation for On-Call Case Workers and Public Health Nurses
a. Case workers of the Social Services Department and Public Health Nurses shall
receive straight time pay on an hour for hour basis (between 35 -40 hours work) when called out.
The case worker or senior case worker on call for the Social Services Department, after
hours, will handle all emergencies such as: CPS, PSA, runaways, food, fuel, shelter, etc. These
employees are paid to be on call and will facilitate the need for establishing one emergency worker
to be called by all other county agencies and the need for after hour communication. Case workers
and senior case workers for the Department of Social Services hired after January 1, 1998, shall be
required to participate in the on-call rotation procedure.
b. In addition, the County will provide twenty ($20.00) dollars per day in addition to
the employee's normal salary when required to be on call or carry a beeper. One Hundred ($100.00)
dollars per weekend will be paid to employees required to be on call or carry the beeper for the
weekend. Effective January 1,2000, holiday on-call shall be increased to fifty ($50.00) dollars per
day.
c. All Case Workers and Public Health Nurses shall receive pay at the appropriate rates
for all actual telephone casework/service during all non-business hours. Straight time pay will be
earned for all work up to forty hours in a work week. For all work after forty hours in a work week,
employees shall be paid time and one-half. All pay shall be earned on a one-half hour basis, with
any fraction of one-half hour in total time for the pay period to be considered one-half hour.
Section 7 - Department of Public Works
Department of Public Works Supervisors, or other qualified employees who may be
designated by the'Commissioner of Public Works, and Montgomery County Meadows Maintenance
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Supervisors who are required to be on weekend call, shall be paid according to the following
schedule:
Effective January 1, 1998 $70.00 per weekend
Effective January 1, 1999 $80.00 per weekend
Effective January 1, 2000 $90.00 per weekend
Effective January 1, 2001 $100.00 per weekend
ARTICLE X
SENIORITY, TENURE & JOB SECURITY
Section 1 -Seniority
Seniority shall be defmed as the length of continuous service with the EMPLOYER from the
first (1st) day of appointment on a permanent basis. For purposes of seniority, resignation and
reinstatement within one (1) year shall not constitute an interruption in service. Employees who are
reinstated within the one year period shall not accrue additional leave benefits during the period of
absence. Service shall also be considered continuous on an approved leave of absence or on layoff
status.
Section 2 - Tenure
a. There shall be a probationary period of twelve (12) months for all noncompetitive and
labor class employees.
b. An employee who is to be disciplined shall be served with a Notice of Discipline.
c. Prior to implementing the discipline, the department head shall meet with the
employee to discuss the proposed discipline. The employee has the right to request union
representation at such meeting. If the discipline is not resolved, the penalty may be imposed by the
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appointing authority.
d. If the employee objects to the implemented disciplinary penalty, the employee may
file a grievance, initiated at step 3, within ten working days of the imposition of the discipline.
Pending the disciplinary action, the employee may be suspended without pay.
e. The cost of the arbitration shall be borne equally by the parties. The arbitrator's
decision shall be final and binding.
Section 3 - Employee Counseling
Employees may be counseled by an employee's supervisor and/or Department Head. Where
the employee is counseled by a supervisor or Department Head, the employee shall be advised of
his right to a union representative, and one shall be provided upon request. The employee shall be
required to sign to acknowledge receipt of a counseling memorandum, and shall have the right to
attach a response to a counseling memorandum. A counseling memorandum may not be grieved.
Section 4 - Promotional Opportunity Within Departments
a. In the event a vacancy or promotional opportunity occurs, such position shall be
posted County-wide for a period of ten workdays, except when an emergency vacancy exists. If no
employee covered by this Agreement applies for the position within the ten (10) working days, it
shall be assumed that no person desires such position and the offer may be withdrawn.
b. Employees who apply for a position shall be notified whether or not they have
received the appointment.
c. Positions shall-be filled on the basis of qualifications within job specifications, to be
determined by the department head, and where more than one (1) employee applies for the position
that are equally qualified, then seniority shall determine the selection.
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Section 5 - Reduction in Force
In making any layoff or reduction in force and recall, the applicable provisions of Rule XXIV
of the Montgomery County Civil Service Rules shall be followed. For purposes of this Agreement
such Rule XXIV shall also include as applicable, noncompetitive and labor class employees.
ARTICLE XI
DISPUTE AND GRIEVANCE PROCEDURE
Section 1 -Purpose
a. It is the intent of the County and the Association that all grievances be resolved
informally or at the earliest possible stage of this grievance procedure. However, both parties
recognize that the procedure must be available without any fear of discrimination because of its use.
Informal settlements at any stage shall bind the immediate parties to the settlement but shall not be
precedents in a later grievance proceeding.
b. Designated CSEA work site representatives shall be granted a reasonable amount of
release time when attendance by such representative is essential to the processing of employee
grievances. Such time may be taken only upon approval of the Department Head or his/her
designee, which shall not be unreasonably denied.
Section 2 - Definitions
a. A contract grievance shall be defined as a dispute concerning the interpretation,
application or claimed violation of a specific term or provision of this agreement.
b. An "Employee" shall mean any person in the unit covered by this Agreement.
c. The "Association" shall mean the CSEA Local #829.
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d. An "aggrieved party" shall mean the employee or group of employees who submit
a grievance or on whose behalf it is submitted, the Association and, (when it submits a grievance)
the County.
e. A "class grievance" shall be defined as a grievance affecting more than one
department and must be submitted directly to the County Administrator at Step 2.
Section 3 - Submission of Grievance
a. Each grievance shall be submitted in writing and shall identify the aggrieved party,
the provision of this Agreement involved in the grievance, the time when and the place where the
alleged events or conditions constitute the grievance existed and, ifknown, the identity of the person
responsible for causing such events or conditions and a general statement of the grievance and
redress sought by the aggrieved party.
b. The Association may submit any class grievance directly to the County Administrator
(Step Two).
c. The County shall present grievances to the President of the Association Local.
Section 4 - Grievance Procedure
. Prior to initiating a formal written grievance, an employee or the Association is encouraged
to resolve disputes informally with the appropriate immediate supervisor.
a. Step One
The employee shall present the grievance to the Department Head or the designated
representative no later than thirty (30) calendar days after the date on which the act or omission
giving rise to the grievance occurred.
The Department Head, or the designated representative, shall meet with the aggrieved
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party and issue a written decision not later than ten (10) working days following the receipt of the
grievance.
b. Step Two
If the aggrieved party is not satisfied with the response, or if no response is received
within the required period, the aggrieved may file the grievance to the County Administrator within
ten (10) working days.
The County Administrator, or the designee, shall meet with the aggrieved party and
issue a written decision not later than twenty (20) working days following receipt of the Step Two
appeal.
Class grievances submitted by the Association shall commence at Step Two.
c. Step Three
In the event that the CSEA is not satisfied with the Step Two determination, it may,
within twenty (20) work days after receiving the response, or if no response is rendered, refer the
grievance to binding arbitration through the Public Employment Relations Board. The parties shall
adhere to the rules of PERB regarding the selection of arbitrators.
The arbitrator's decision will be in writing and will set forth his findings, reasonings
and conclusions on the issues submitted. The arbitrator will be without power or authority to make
any decision which requires the commission of an act prohibited by law or which is a violation of
the terms of this Agreement. The arbitrator shall have no power to alter, "addto or detract from the
provisions of the Agreement. The arbitrator's award is to be issued within thirty (30) days after the
close of the hearing unless mutually agreed. An arbitration award ordering the payment of back pay,
benefits or other monies, may only order such payments up to thirty (30) days prior to the filing of
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the grievance.
The cost for the services of the arbitrator will be borne equally by the County and the
Association.
ARTICLE XII
GOOD AND WELFARE
Section 1 -First Aid
a. The EMPLOYER shall provide, for the aid and comfort of the employee, in each
County building, a first aid kit stocked with medical supplies, and cots.
Section 2 - Proper Air Circulation
The EMPLOYER shall see to it that corrective measures be taken and repairs be made to
provide for the proper flow of fresh air within the County Office Building.
Section 3 - Medical Examinations
a. All applicants for County employment and all employees returning to County
employment after a major illness will require a physical and/or medical examination to be conducted
by a physician or physician's assistance approved by the Department Head.
b. Any cost of the above mentioned examinations shall be borne by the County.
c. Employees returning to County employment after a major illness may be excepted
from the above requirement if the employee produces a signed statement from hislher attending
physician that in the physician's opinion, the employee is able to perform all of the duties of the
position.
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Section 4 -Employees Assistance Program
a. The parties also recognize the investment made in each employee and that employee's
personal problems may be a cause of poor work performance. The EMPLOYER will therefore offer
to all County Employees a paid-in-full Employee Assistance Program through a qualified provider
of the County's choice. The EMPLOYER certifies that all records of the Employee Assistance
Program are confidential between the employee and the provider. The fact that an employee avails
themself of such Assistance shall in no way impact on promotional opportunities or job security.
b. While acknowledging that referral to the EAP is a matter of employee choice, the
parties strongly recommend that employees whose personal problems may have been a contributing
factor in disciplinary actions hereunder, seek ~sistance by an EAP counselor.
Section 5 - Employee Evaluations
Each employee shall receive a written evaluation from their Department Head, or designee,
at least once annually. The written evaluation shall be reviewed personally with the employee by
the Department Head, or designee, fot the purpose of clarifying and to permit reasonable discussion
of its contents.
Effective on or before January 1, 1995, all employees shall receive yearly evaluations. The
parties shall meet and discuss at Labor Management the appropriate procedures for the
implementation of the evaluation system.
Section 6 - Employee Resignation
Employees who resign shall provide the County at least ten (10) working days advance
notice, with written resignations being submitted to the Department Head with a copy to Personnel.
Failure to give the proper notice shall result in the loss of vacation accruals.
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ARTICLE XlII
DRESS CODE
Employees shall be required to wear appropriate business attire. Any disputes shall be
submitted to appropriate labor management and shall be subject to the grievance procedure. During
the pendency of any such dispute, employees must comply with the appropriate business attire
directive.
ARTICLE XlV
COMP ATIBILITY WITH LAW
Section 1 -Governing Laws
The Public Employees' Fair Employment Act, the other provisions of the Civil Service and
the Local Laws of the County of Montgomery, which are not inconsistent with said act and the Civil
Service Law, shall govern the terms of this Agreement.
Section 2 - Prohibition Against Strikes
The parties recognize that strikes and other forms of work stoppages by County employees
are contrary to law and County policy. The CSEA and the EMPLOYER subscribe to the principle
that differences should be resolved by peaceful and approved means without interruption of County
affairs. CSEA affirms that it does not assert the right to strike against the EMPLOYER or to assist
or participate in any such strike or to impose an obligation upon its members to conduct or to
participate in such a strike.
Section 3 - Separability
a. This Agreement shall be construed so as to be compatible with all Federal, State and
Local laws and the invalidity of any provision of this Agreement by reason of any such existing law,
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shall not affect the validity of the surviving provisions.
b. If the enactment of legislation, or a determination by a court of final jurisdiction
(whether in a proceeding between the parties, but controlled by reason of the facts) renders any
portion of this Agreement invalid or unenforceable, such legislation or decision shall not affect the
validity of the surviving portions of this Agreement, which remain in full force and effect as if such
invalid portions thereof had not been included therein.
Section 4 - Mandated Provisions of Law
Notice as provided by Section 204-A of the Civil Service Law as amended:
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF THE LAW OR BE PROVIDED THE ADDITIONAL FUNDS,
THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL."
Section 5 - Military Law
As provided in Section 242 of the New York State Military Law, Subsection 5, all employees
who are required to attend Military Duty shall do so without loss of pay up to a thirty (30) day
period.
ARTICLE XV
MANAGEMENTS' RIGHTS
Except as expressly limited by any other provisions of this Agreement, all of the authority,
rights, and responsibilities possessed by the County are retained by it including, but not limited to,
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the right to determine the mission, purposes, objectives and policies of the County; to determine the
facilities, methods, means and number of personnel required; to select, recruit, hire, appraise, train,
retain, layoff, promote, determine qualifications of employees; assign or transfer employees; to
direct, deploy, utilize the work force, to decide the number and location of its businesses and service
operations to be conducted and rendered, to maintain order and efficiency in all of its departments
and operations, including the right to discipline employees.
ARTICLE XVI
EMPLOYEE LISTS
The County will provide to the Union, upon request in writing to the County Personnel
Officer, a list of employees in the bargaining unit containing name, title, date of hire, and work
location. Such list shall be provided twice each year of the agreement. In addition, the County will
provide to the Union, each month, a list of new hires, including new part-time hires.
ARTICLE XVII
TERM OF AGREEMENT
This Agreement will become effective January 1, 1998, and shall terminate at the close of
business December 31, 2002.
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.IN WITNESS WHEREOF, this Agreement has been signed by the duly authorized officers
of the respective parties on the day and year first above written.
. FOR THE COUNTY:
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APPENDIX A
The Collective Bargaining Agreement shall be all full-time employees employed by the
County of Montgomery with the following exclusions:
Supervisor (Elected) (PT)
County Administrator
Deputy County Administrator
Principal Stenographer (County Administrator's Office)
Account Clerk Typist (County Administrator's Office)
Director of Emergency Management (PT)
County Fire Coordinator (PT)
Clerk of Board of Supervisors (PT)
County Treasurer (Elected)
Deputy County Treasurer
Director of Real Property Tax Service II
District Attorney (Elected)
Assistant District Attomey/DWI Prosecutor (PT)
Assistant District Attorney (PT)
Secretary to District Attorney
Coroner (Elected) (PT)
Head Coroner
Personnel Officer
Purchasing Agent
Nursing Home Administrator
Director of Nursing Services -Meadows
Assistant Director of Nursing Services -Meadows
Physician (PT) -Meadows
Public Defender (PT)
1st Asst. Public Defender (PT)
Assistant Public Defender (PT)
Investigator
Confidential Secretary (Public Defender)
Director of Weights & Measures
Youth Bureau Director
County Historian
Director of Planning
Probation Director II
Commissioner of Social Services
Deputy Commissioner of Social Services
Director of Administrative Services - Social Services
Social Services Attorney (PT)
Assistant Social Services Attorney (PT)
Director of Financial Management
Director of Social Services
Director of Data Processing
Sheriff (Elected)
Undersheriff
Confidential Secretary (Sheriff)
Physician - Jail (PT)
Corrections Administrator
Public Health Director
Supervising Public Health Nurse
Coordinated Children's Services Specialist
Medical Director (PT)
Director of Community Services
County Clerk (Elected)
Deputy County Clerk
County Attorney (PT)
Assistant County Attorney (PT)
Election Commissioner(s) (PT)
Deputy Commissioner(s) -Board of Elections
Commissioner of Public Works
Deputy Commissioner of Public Works
Director of Veterans Service Agency'
Economic Opportunity & Development
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APPENDIX C
RULES, REGULATIONS FOR EMPLOYEES
OF MONTGOMERY COUNTY MEADOWS
Pay adjustment for weekends and holidays shall be as follows:
$.50 per hour for Nurses
$.45 per hour for Aides and Orderlies
$.35 per hour for Housekeeping and Kitchen Employees
B. Licensed Practical Nurses shall receive compensatory pay of $.80 per hour when replacing
charge nurses on wing.
C. Registered Nurses shall receive compensatory pay of $1.00 per hour when replacing
supervisor in charge of house.
D. Emergency Call-In: Time needed will be at the discretion of the Department Head, but in
any case, regardless of the time required to complete the job, the employee shall receive
credit for a minimum of two (2) hours.
E. Employees shall not clock-in in excess often (10) minutes-prior to their scheduled reporting
time. The employee shall not clock-out earlier than five (5) minutes prior to the end of the
work day.
F. Effective January 1, 1994, the practice. of providing meals at the Montgomery County
Meadows shall be replaced with vending machines.
,.
A.
B.
APPENDIX D
RULES AND REGULATIONS OF HOURLY
COUNTY PUBLIC WORKS DEPARTMENT EMPLOYEES
Upon punching in at 7:00 a.m. (or the prescribed hour), all employees shall report to
the Supervising Foreman and/or their assigned Foreman for instructions and
assignments.
In the event an employee is unable to report for work, it is his responsibility to notify
the Supervising Foreman prior to the assigned starting time, so that work
assignments may be rescheduled.
C. All employees shall be transported to their job site in a County owned vehicle and
shall return to the County garage in like manner.
D. All employees are required to remain at work the full working day. If for any reason
an employee finds it necessary to leave work during working hours, he may do so
only upon receiving advance permission of the County Commissioner of Public
Works. However, in cases of emergency concerning accident, sickness or death
involving the employee or his immediate family, permission may be granted by the
Supervising Foreman and/or assigned foreman.
E. No unauthorized personnel are to be transported in County owned vehicles without
the permission of the County Commissioner of Public Works.
F. No privately owned vehicles are to be driven to a job site without permission of the
County Commissioner of Public Works.
G. Under no circumstances shall an employee use a County owned vehicle for per~onal
purposes.
H. All field employees are required remain at the job site during lunch period.
I. During coffee break, when in the field, each foreman will send one (1) member of his
crew to pick up coffee which is to be consumed on the job site. When more than one
(1) crew is working together in or around the County Garage or the Quarry, only one
(1) employee will be sent to pick up coffee for all the crews.
1. Temporary employees are not entitled to use any sick time during the first six months
of employment. If they do not work, they do not get paid.
.
K. All employees (regular & temporary) are to wear helmets issued to them at all times
when engaged in hazardous work which could cause a head injury. It shall be the
responsibility of each foreman to see to it that each employee in his charge is wearing
his helmet. While engaged in hazardous work requiring the need of a helmet, no
employee will be allowed to work who reports for work without his helmet. It shall
be the responsibility of the Supervising Foreman to see to it that all temporary
employees are issued a helmet by the Stock Clerk.
L. It shall be the responsibility of each Foreman to issue to his men safety glasses
whenever engaged in hazardous work which could result in an eye injury to an
employee.
M. Any and all injuries sustained by an employee during the normal working day must
be reported immediately to his foreman.
APPENDIX E-l
1998 SALARY SCHEDULE
SEE ATTACHED. .
10/13/98
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---------------- ONGEVIT ---------------YEAR YEAR YEAR YEAR YEAR YEAR1 BASE 4 5 9 15 2090% 400 650 1,000 1,300 1,600
---------------------- ------- ------- ------- ------- -------A 16,290 18,100 18,500 18,750 19,100 19,400 19,700A 82-79
A 78-73
A 72-->
---------------------- ------- ------- ------- ------- -------B 16,560 18,400 18,800 19,050 19,400 19,700 20,000B 82-79
B 78-73 19,500 21,100B 72-..> 19,750 21,350
---------------------- ------- ~------ ------- ------- -------C 17,100 19,000 19,400 19,650 20,000 20,300 20,600C 82-79 19,750 21,050 21,350
C 78-73 20,000 21,600
C 72--> 20,250 21,850
---------------------- ------- ------- ------- ------- -------D 18,000 . 20,000 20,400 20,650 21,000 21,300 21,600
D 82-79 20,500 21,800 22,100
D 78-73 21,000 22,600
D 72--> 21,250 22,850
---------------------- ------- ------- ------- ------- --------
E 18,900 21,000 21,400 21,650 22,000 22,300 22,600
E 82-79 22,000 23,300 23',600
E 78-73 22,500 24,100
E 72--> 22,750 24,350
.,
---------------------- ------- ------- ------- ------- -------
F 20,025 22,250 22,650 22,900 23,2St> 23,550 23 850
F 82-79 23,750 25,050 25"350
F 78-73 24,250 25:850
F 72--> 24,500 26,100
---------------------- ------- ------- ------- ------- -------
G 20,925 23,250 23,650 23,900 24,250 24,550 24,850
G 82-79 24,750 26,050 26,350
G 78-73 25,500 27,100
G 72--> 25,750 27,350
--------------------~- ------- ------- ------- ------- -------
H 22,500 25,000 25,400 25,650 26,000 26,300 26,600
H 82-79 26,000 27,300 27,600
H 78-73 27,000 28,600
H 72--> 27,500 29,100
-------~-------------- ------- ------- ------- ------- -------
I 23,400 26,000 26,400 26,650 27,000 27,300 27,600
I 82-79 28,000 29,300 29,600
I 78-73
I 72--> 28,750 30,350
---------------------- ------- ------- ------- ------- -------
J 24,525 27,250 27,650 27,900 28,250 28,550 28,850
J 82-79 28,500 29,800 30,100
J 78-73 30,600J 72--> 29,000
---------------------- ------- ------- ------- ------- -------
K 25,200 28,000 28,400 28,650 29,000 29,300 29,600
K 82-79 31,600K 78-73 30,000
K 72--> 31,000 32,600
---------------------- ------- ------- ------- -------
-------
L 26,100 29,000 29,400 29,650 30,000 30,300 30,600
L 82-79 32,000 33,300 33,600
L 78-73 32,500 34,100
L 72-->
---------------------- ------- ------- ------- -------
-------
M 27,900 31,000 31,400 31,650 32,000 32,300 32,600
M 82-79
M 78-73
M 72-->
---------------------- -..-,----- ------- ------- ------- -------
N 28,800 32,000 32,400 32,650 33,000 33,300 33,600
N 82-79
N 78-73
N 72-->
---------------------- ------- ------- ------- -------
-------
0 30,600 34,000 34,400 34,650 35,000 35,300 35,600
0 82-79
0 78-73 40,1000 72--> 38,500
---------------------- ------- ------- ------- ------- -------
APPENDIX E-2
1999 SALARY SCHEDULE
SEE ATTACHED.
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---------------- ONGEVIT ---------------YEAR YEAR YEAR YEAR YEAR YEAR1 BASE 4 5 9 15 2090% 400 650 1,000 1,300 1,600
---------------------- ------- ------- ------- ------- -------A 16,698 18,553 18,953 19,203 19,553 19,853 20,153A 82-79
A 78-73
A 72-->
---------------------- ------- ------- ------- ------- -------B 16,974 18,860 19,260 19,510 19,860 20,160 20,460
B 82-79
B 78-73 19,988 21,588
B 72--> 20,244 21,844
---------------------- ------- ------- ------- ------- -------C 17,528 19,475 19,875 20,125 20,475 20,775 21,075C 82-79 20,244 21,544 21,844C 78-73 20,500 22,100C 72--> 20,756 22,356
---------------------- ------- ------- ------- ------- -------D 18,450 20,500 20,900 21,150 21,500 21,800 22,100
D 82-79 21,013 22,313 22,613
D 78-73 21,525 23,125
D 72--> 21,781 23,381
---------------------- ------- ------- ------- ------- -------E 19,373 21,525 21,925 22,175 22,525 22,825 23,125
E 82-79 2.2,550 23,850 24,150
E 78-73 23,063 24,663
E 72--> 23,319 24,919
..
---------------------- ------- ------- ------- ------- -------
F 20,525 22,806 23,206 23,456 23,806 24,106 24,406
F 82-79 24,344 25,644 25,944
F 78-73 24,856 26,456
F 72--> 25,113 26,713
---------------------- ------- ------- ------- ------- -------
G 21,448 23,831 24,231 24,481 24,831 25,131 25,431
G 82-79 25,369 26,669 26,969
G 78-73 26,138 27,738
G 72--> 26,394 27,994
---------------------- ------- ------- ------- ------- -------
H 23,063 25,625 26,025 26,275 26,625 26,925 27,225
H 82-79 26,650 27,950 28,250
H 78-73 27,675 29,275
H 72--> 28,188 29,788
---------------------- ------- ------- ------- ------- -------
I 23,985 26,650 27,050 27,300 27,650 27,950 28,250
I .82-79 28,700 30,000 30,300
I 78-73
I 72--> 29,469 31,069
---------------------- ------- ------- ------- ------- -------
J 25,138 27,931 28,331 28,581 28,931 29,231 29,531
J 82-79 29,213 30,513 30,813
J 78-73
J 72--> 29,725 31,325
---------------------- ------- ------- ------- ------- -------
K 25,830 28,700 29,100 29,35a 29,700 30,000 30,300
K 82-79 32,350K 78-73. 30,750
K 72--> 31,775 33,375
---------------------- ------- ------- ------- ------- -------
L 26,753 29,725 30,125 30,375 30,725 31,025 31,325
L 82-79 32,800 34,100 34,400
L 78-73 33,313 34,913
L 72-->
----------------------
------- ------- ------- ------- -------
M 28,598 31,775 32,175 32,425 32,775 33,075 33,375
M 82-79
M 78-73
M 72-->
---------------------- ------- ------- ------- ------- -------
N 29,520 32,800 33,200 33,450 33,800 34,100 34,400
N 82-79
N 78-73
N 72-->
---------------------- ------- ------- ------- ------- -------
0 31,365 34,850 35,250 35,500 35,850 36,150 36,450
0 82-79
0 78-73 41,0630 72--> 39,463
---------------------- ------- ------- ------- ------- -------
APPENDIX E-3
2000 SALARY SCHEDULE
&
SEE ATTACHED.
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---------------- ONGEVIT --...------------YEAR YEAR YEAR YEAR YEAR YEAR1 BASE 4 5 9 15 2090% 400 650 1,000 1,300 1,600
---------------------- ------- ------- ------- ------- -------A 17,115 19,017 19,417 19,667 20,017 20,317 20,617A 82-79
A 78';'73
A 72-->
---------------------- ------- ------- ------- ------- -------B 17,399 19,332 19,732 19,982 20,332 20,632 20,932B 82-79
B 78-73 20,488 22,088 ,.
B 72--> 20,750 22,350
---------------------- ------- ------- ------- ------- -------C 17,966 19,962 20,362 20,612 20,962 21,262 21,562C 82-79 20,750 22,050 22,350C 78-73 21,013 22,613C 72--> 21,275 22,875
---------------------- ------- ------- ------- ------- -------D 18,912 21,013 21,413 21,66.:3- 22,013 22,313 22,613
D 82-79 21,538 22,838 23,138
D 78-73 22,063 23,663
D 72--> 22,326 23,926
---------------------- ------- ------- ------- ------- -------E 19,857 22,063 22,463 22,713 23,063 23,363 23,663
E 82-79 23,114 24,414 24,714
E 78-73 23,640 25,240
E 72--> 23,902 25,502
.,
---------------------- ------- ------- ------- ------- -------
F 21,038 23,376 23,776 24,026 24,37-6 24,676 24,976
F 82-79 24,953 26,253 26,"553
F 78-73 25,477 27,077
F 72--> 25,741 27,341
---------------------- ------- ------- ------- ------- --------
G 21,984 24,427 24,827 25,077 25,427 25,727 26,027
G 82-79 26,003 27,303 27,603
G 78-73. 26,791 28,391
G 72--> 27,054 28,654
---------------------- ------- ------- ------- ------- -------
H 23,639 26,266 26,666 26,916 27,266 27,566 27,866
H 82-79 27,316 28,616 28,916
H 78-73 28,367 29,967
H 72--> 28,893 30,493
---------------------- ------- ------- ------- ------- -------
I 24,584 27,316 27,716 27,966 28,316 28,616 28,916
I 82-79 29,418 30,718 31,018
I 78-73
I 72--> 30,206 31,806
---------------------- ------- ------- ------- ------- ..------
J 25,766 28,629 29,029 29,279 29,629 29,929 30,229
J 82-79 29,943 31,243 31,543
J 78-73
J 72--> 30,468 32,068
---------------------- ------- ------- ------- ------- -------
K 26,476 29,418 29,818 30,068 30,418 30,718 31,018
K 82-79
K 78-73 31,519 33,119
K 72--> 32,569 34,169
---------------------- ------- ------- ------- ------- -------
L 27,421 30,468 30,868 31,118 31,468 31,768 32,068
L 82-79 33,620 34,920 35,220
L 78-73 34,146 35,746
L 72-->
---------------------- ------- ------- ------- ------- -------
M 29,312 32,569 32,969 33,219 33,569 33,869 34,169
M 82-79
M 78-73
M 72-->
---------------------- ------- ------- ---..--- ------- -------
N 30,258 33,620 34,020 34,270 34,620 34,920 35,220
N 82-79
N 78-73
N 72-->
---------------------- ------- ------- ------- ------- -------
0 32,149 35,721 36,121 36,371 36,721 37,021 37,321
0 82-79
0 78-73 42,0500 72--> 40,450
---------------------- ------- ------- ------- ------- -------
APPENDIX E-4
2001 SALARY SCHEDULE
SEE ATTACHED.
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---------------- ONGEVIT ---------------YEAR YEAR YEAR YEAR YEAR YEAR1 BASE 4 5 9 15 2090% 400 650 1,000 1,300 1,600
---------------------- ------- ------- ------- ------- -------A 17,586 19,540 19,940 20,190 20,.540 20,840 21,140A 82-79
A 78-73
A 72-->
---------------------- ------- ------- ------- ------- -------
B 17,878 19,864 20,264 20,514 20,864 21,164 21,464
B 82-79
B 78-73 21,051 22,651
B 72--> 21,321 22,921
---------------------- ------- ------- ------- ------- -------C 18,460 20,511 20,911 . 21, 161 21,511 21,811 22,111
C 82-79 21,321 22,621 22,921
C 78-73 21,591 23,191
C 72--> 21,860 23,460
---------------------- ------- ------- ------- ------- -------
D 19,432 21,591 21,991 22, 241- 22,591 22,891 23,191
D 82-79 22,130 23,430 23,730
D 78-73 22,670 24,270
D 72--> '22,940 24,540
---------------------- ------- ------- ------- ------- -------
E 20,403 22,670 23,070 23,320 23,670 23,970 24,270
E 82-79 23,750 25,050 25,350
E 78-73 24,290 25,890
E 72--> 24,559 2~,159
..
---------------------- ------- ------- ------... ------- -------
OF 21,617 24,019 24,419 24,669 25,OI~ 25,319 25 619
F 82-79 25,639 26,939 27 "239
F 78-73 26,178 27;778
F 72--> 26,449, 28,049
---------------------- ------- ------- ------- ------- -------
G 22,589 25,099 25,499 25,749 26,099 26,399 26,699
G 82-79 26,718 28,018 28,318
G 78-73 27,528 29,128
G 72--> 27,798 29,398
---------------------- ------- ------- ------- ------- --------
H 24,289 26,988 27,388 27,638 27,988 28,288 28,588
H 82-79 28,067 29,367 29,667
H 78-73 29,147 30,747
H 72--> 29,688 31,288
---------------------- ------- ------- ------- ------- -------
I 25,260 28,067 28,467 28,717 29,067 29,367 29,667
I 82-79 30,227 31,527 31,827
I 78-73
I 72--> 31,037 32,637
---------------------- ------- ------- -------
------- -------
J 26,474 29,416 29,816 30,066 30,416 30,716 31,016
J 82-79 30,766 32,066 32,366
J 78-73
J 72--> 31,306 32,906
---------------------- ------- ------- ------- ------- -------
K 27,204 30,227 30,627 30,877 31,227 31,527 31,827
K 82-79
K 78-73 32,386 33,986
K 72--> 33,465 35,065
---------------------- ------- ------- ------- ------- -------
L 28,175 31,306 31,706 31,956 32,306 32,606 32,906
L 82-79 34,545 35,845 36,145
L 78-73 35,085 36,685
L 72-->
.,
---------------------- ------- ------- -'------ ------- -------
M 30,119 33,465 33,865 34,115 34,465 34,765 35,065
M 82-79
M 78-73
M 72-->
---------------------- ------- ------- ------- -------
-------
N 31,091 34,545 34,945 35,195 35,545 35,845 36,145
N 82-79
N 78-73
N 72-->
-----------------~---- ------- ------- ------- ------- -------
0 33,033 36,70j 37,103 37,353 37,703 38,003 38,303
0 82-79
0 78-73 43,1620 72--> 41,562
---------------------- ------- ------- ------- ------- -------
APPENDIX E-5
2002 SALARY SCHEDULE
II
SEE ATTACHED.
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---------------- ONGEVIT ---------------YEAR YEAR YEAR YEAR YEAR YEAR1 BASE 4 5 9 15 20
.
90% 400 650 1,000 1,300 1,600
---------------------- ------- ------- ------- ------- -------A 18,113 20,126 20,526 20,776 21,126 21,426 21,726A 82-79
A 78-73
A 72-->
---------------------- ------- ------- ------- ------- -------B 18,414 20,460 20,860 21,110 21,460 21,760 22,060B 82-79
B 78-73 21,683 23,283
B 72--> 21,961 23,561
---------------------- ------- ------- ------- ------- -------C 19,013 21,126 21,526 21,776 22,126 22,426 22,726
C 82-79 21,961 23,261 23,561 ..
C 78-73 22,239 23,839
C 72--> 22,516 24,116
---------------------- ------- ------- ------- ------- -------
D 20,015 22,239 22,639 22,889 23,239 23,539 23,839
D 82-79 22,794 24,094 24,394
D 78-73 23,350 24,950
D 72--> 23,628 25,228
---------------------- ------- ------- ------- ------- -------
E 21,015 23,350 23,750 24,000 24,350 24,650 24,950
E 82-79 24,463 25,763 26,,063
E 78-73 25,019 26,619
E 72--> 25,296 26,896
..
---------------------- ------- ------- -------. ------- -------
F 22,266 24,740 25,140 25,390 25,740 26,040 26,340
F 82-79 26,408 27,708 28,008
F 78-73 26,963 28,563
F 72--> 27,242 28,842
---------------------- ------- ------- ------- ------- -------
G 23,267 25,852 26,252 26,502 26,852 27,152 27,452
G 82-79 27,520 28,820 29,120
G 78-73 28,354 29,954
G 72--> 28,632 30,232
---------------------- ------- ------- ------- -...----- -------
H 25,018 27,798 28,198 28,448 28,798 29,098 29,398
H 82-79 28,909 30,209 30,509
H 78-73 30,021 31,621
H 72--> 30,579 32,179
---------------------- ------- ------- ------- ------- -------
I 26,018 28,909 29,309 29,559 29,909 30,209 30,509
I 82-79 31,134 32,434 32,734
I 78-73
I 72--> 31,968 33,568
---------------------- ------- ------- ------- ------- -------
J 27,268 30,298 30,698 30,948 31,298 31,598 31,898
J 82-79 31,689 32,989 33,289
J 78-73
\J 72--> 32,245 33,845
---------------------- ------- ------- ------- ------- -------
K 28,021 31,134 31,534 3'1 , 784 32,134 32,434 32,734
K 82-79 34,958K 78-73 33,358
K 72--> 34,469 36,069
---------------------- ------- ------- ------- ------- -------
L 29,021 32,245 32,645 32,895 33,245 33,545 33,845 .
L 82-79 35,581 36,881 37,181
L 78-73 36,138 37,738
L 72-->
.
--~------------------- ------- ------- ------- ------- --------
M 31,022 34,469 34,869 35,119 35,469 35,769 36,069
M 82-79
M 78-73
M 72-->
---------------------- ------- ------- ------- ------- -------
N 32,023 35,581 35,981 36,231 36,581 36,881 37,181
N 82-79
N 78-73
N 72-->
---------------------- ------- ------- ------- ------- -------
0 34,024 37,804 38,204 38,454 38,804 39,104 39,404
0 82-79
0 78-73 44,4090 72--> 42,809
---------------------- ------- ------- ------- ------- -------
,"
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